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Labour related laws in the EU

Europe’s economy is still reeling while analysts are giving different forecasts on the future of the Eurozone crisis. As a result
of a fall in asset values in European countries, Chinese and Japanese investors are very active to put their money on Europe.

Besides, the atmosphere in Korea is such that allocating more investment on European countries is encouraged. Eastern
European countries in particular possess excellent investment conditions such as relatively cheaper wages and qualified
labour forces. However, there are abundant cases of Korean companies who are planning to invest in these countries often

having problems in understanding about the local labour laws and the local customs of the labour practices. Inquiries related
to those issues are being frequently received by experts and the companies would need to look into EU labour laws which

could be comprehensively applicable to many cases.
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(1) Contracts of Employment Directive
(91/533/EEC)
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(2) Information and Consultation of
Employees Directive(2001/14/EC)
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(3) BEuropean Works Council Directive
(2009/38/EC)
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(7) Parental Leave Directive(2010/18/EU)
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(8) Part—time Workers Directive(97/81/EC)
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(9) Fixed—term Workers Directive(99/70/EC)
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(10) Agency Workers Directive(2008/104/EC)
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(11) Posted Workers Directive(96/71/EC)
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(12) Acquired Rights Directive(2001/23/EC)
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(13) Collective Redundancies Directive
(98/59/EC)
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(14) Insolvency Directive(2008/94/EC)
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(15) Employment(illegal migrant) Directive
(2009/52/EC)
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